
CAREER OPPORTUNITY 

THE CITY OF  
ARROYO GRANDE, 

CALIFORNIA 

POLICE OFFICER 
LATERAL OR PRE-SERVICE TRAINING 

Continuous Recruitment 



THE POSITION 
Police Officers receive general supervision from higher level law enforcement staff.  They are required to perform a variety 
of duties in the enforcement of laws, the protection of persons and property, and the prevention of crimes; to control traffic 
flow and enforce State and local traffic regulations; and to perform a variety of tasks in support of the Police Department.   
 

Essential Functions: 
• Patrol a designated area of the City to preserve law and order; enforce 

traffic and other laws and ordinances. 
• Testify in juvenile, criminal, and civil courts and DMV hearings. 
• Respond to general public service and crime victim calls, traffic hazards, 

stray animal reports, and related felony and misdemeanor incidents. 
• Review and investigate reports relating to vehicle theft and accidents. 
• Plan, execute, write, and serve search warrants; search suspects , 

vehicles, residences, and buildings for evidence and contraband; conduct 
searches for lost or missing people. 

• Serve arrest warrants; make arrests for crimes committed under penal 
and institute codes; perform booking procedures for new prisoners; 
contact and interview witnesses to gain additional information. 

• Investigate organized crime and gang activities, subjects, groups, and 
representatives relative to assigned area of responsibility; collect intelligence information and produce cases and reports 
for presentation to appropriate counsel. 

• Initiate a variety of investigations relative to assigned area of responsibility including narcotics, property, and persons; 
gather information from witnesses and informants; interview suspects; prepare reports and follow up on investigations. 

• Maintain and operate specialized police surveillance equipment including transmitters, radios, and cameras. 
• Participate in training exercises and classes; respond to and resolve questions and concerns; stay abreast of current crime 

trends and innovative policing techniques.  
 

Marginal Functions: 
• Perform unique duties of assigned area of  responsibility including serving as Field Training Officer, Traffic Officer, and 

Canine Officer. 
• Process and store evidence and property found at various crime scenes; maintain records and enter data into computer. 
• Participate in special assignments as required. 
• Admin ister first aid to the injured as required. 

Lateral:  Lateral candidates must possess a California POST Regular Basic Certificate.  Recent employment (within the past 
2 years) as a California peace officer is required, or completion of a POST certified Requalification Course is required by the 
date of employment.   
Pre-Service Training:  Pre -service applicants may qualify by either:  1) possession of a current (within the past 2 years) 
California POST Regular Basic Course certificate of completion or 2) current enrollment in the Regular Basic Course with 
successful completion of the course by the date of employment, or 3) possession of a current Basic Course Waiver issued by 
the California Commission on POST.   
• Education:  Graduation from high school or GED Certificate and a minimum of 30 college semester units (45 quarter 

units) or equivalent.   
• Age:  Minimum of 21 years of age.   
• Eyesight:  Correctable to 20/20 in better eye and not less than 20/25 in lesser eye.  Method of correction to be evaluated 

per POST standards.  Must be free from color blindness. 
• Character:  Good moral character (see disqualification factor information attached).   
• Physical Condition:  Height and weight must be in proportion to one another; the ability to bend, stoop, kneel, crawl, 

run, stand, sit, or walk for prolonged periods of time; the ability to discharge a firearm; and operate vehicles.   

QUALIFICATIONS 

SELECTION PROCESS 
• Oral Examination:  To evaluate training, experience and personal qualifications.   
• Physical Agility:  To measure physical capabilities and stamina.  Weight:  Pass/Fail  
• Written Skills Evaluation:  To measure writing skills.  Weight:  Pass/Fail  
• Background Investigation:  To meet POST standards (including polygraph). 
• Medical Examination:  To evaluate physical condition (based upon POST standards). 
• Psychological Examination:  To evaluate emotional suitability for police work (based upon POST standards). 

Failure to successfully complete any portion of the selection process disqualifies the applicant. 
 



The mission of the Arroyo Grande Police Department is to maintain the public peace, safeguard lives and property and to provide for a quality of life whereby those 
persons within the City of Arroyo Grande have a sense of security and freedom in their daily activities.  To achieve these ends, the Arroyo Grande Police Department 
will maintain the capability to provide a superior level of law enforcement and related services which are appropriate and timely.  Specifically, the Arroyo Grande 
Police Department will maintain a viable proactive organization which recognizes and effectively responds to current and future community needs, and which makes 
maximum use of available resources, personnel and technology.  OUR VALUES - We of the Arroyo Grande Police Department recognize our contribution to the 
quality of life and safe environment in our community through the provision of professional law enforcement and related services.  We will meet the challenge of 
providing these services by basing our thoughts and actions on the following shared values:  

SERVICE TO OUR COMMUNITY - We value the opportunity to provide service in a manner which is fair, courteous, responsive, and effective.  An attitude of 
respect for, and the protection of, the worth, dignity and rights of all we serve is the foundation of our Department.  We are committed to working to improve the 
quality of life for our community. 

INTEGRITY - We value candor, honesty and ethical behavior in the members of our Department.  We are committed to uphold our positions of trust by maintaining 
the highest ethical standards as set forth in the Code of Professional Conduct for California Peace Officers and the Law Enforcement Code of Ethics. 

PROFESSIONALISM - We value the spirit of professionalism, having a clear sense of commitment, perspective and direction.  It is developed by creating an 
environment that encourages teamwork, innovation and constant evaluation of ourselves.  The professional attitude is dedicated to quality, timeliness, and excellence 
in our service to our community. 

RESPONSIBILITY /ACCOUNTABILITY - We have the need for the efficient use of our resources and openness of our Department by communication with our 
citizens.  We will make maximum effective use of our resources and demonstrate fiscal responsibility.  We will hold ourselves accountable for our actions, be willing 
to admit our mistakes and insure that our behavior earns the support and trust of all segments of our community. 

EXCELLENCE - We value the spirit of being excellent, ensuring that we provide a superior level of service to our community and to our profession.  We will 
demonstrate a firm belief in our abilities and in our intentions of being the best that we can be, that we do make a difference in both the operation of our Department 
and in providing for the quality of life to our community.  In being excellent, we will be courageous carrying out our duties, not settling for anything less than our 
best, and we will exhibit a spirited, healthy competition.  The spirit of excellence requires a dedicated commitment to be a driving force to constantly improve upon 
our organization as it proceeds into the future, not in resting upon the laurels of the past. 

INNOVATION - We value the need for a proactive organization with a bias for action and which supports reasonable risk taking.  We will strive to identify and 
address potential issues rather than reacting to their emergence.  We will strive to recognize and take advantage of any opportunity that arises which will allow us to 
provide a more effective and/or efficient level of service to our community.  We also accept that innovators have their share of failures.  

PRIDE IN AND ENJOYMENT OF OUR PROFESSION - We believe our work to be a source of enjoyment and satisfaction.  We take pride in our 
accomplishments, in our dedication to public service, and in being the best that we can be.  We do not take ourselves so seriously that we fail to have some fun doing 
what we chose to do... serving the City of Arroyo Grande and the Law Enforcement Profession with the Arroyo Grande Police Department. 
 

MISSION STATEMENT 

THE CITY OF ARROYO GRANDE 
Arroyo Grande is a special place to live and work.  The community provides an 
extraordinary quality of life –  friendly small town atmosphere, outstanding climate, 
beautiful environment and excellent recreation and entertainment opportunities.  
Arroyo Grande is located within minutes of beautiful ocean beaches, Lopez Lake 
recreation area, campgrounds, hiking trails and several noted wineries.  Within the 
City, residents enjoy a unique combination of rural and urban qualities - 
agriculturally productive farmlands, quality neighborhoods, a variety of shopping 
experiences, excellent parks and sports facilities, a performing arts center,  local 
hospital, and an outstanding school system.  
 

Incorporated in 1911, the City currently comprises 5.45 square miles and serves 16,582 residents.  Arroyo Grande is a full-
service city, including fire, police, parks and recreation, community development, redevelopment agency, public works and 
water utility operations.  The City offers a highly professional, stable and friendly work environment.  City staff maintains an 
outstanding relationship with the community, the City Council and each other.  Employees are committed to commonly shared 
values that were established through an organization-wide process.  As a result, employment with the City provides a rewarding 
environment working with individuals that care about each other and the community they serve.   

 Arroyo Grande offers a generalist Police Department where officers have the time and resources to do police work rather than 
continually responding from call to call.  Specialty assignments include Investigations, Narcotics Task Force, K-9, School 
Resource Officer, DARE Officer, Special Response Team, Special Enforcement Team, and Bicycle Patrol.  The Department has 
been recognized nationally for its Community Based Policing Philosophy.  This is a rare opportunity to work in a police 
department with an excellent reputation and a supportive administration, city government and community. 

THE POLICE DEPARTMENT 



Salary: $4,251  -  $5,169 per month ($4,336 - $5,272 effective 1-1-2008)   Police  - Sworn (Range 31). 
 

Retirement:  The City contracts with the Public Employee’s Retirement System, currently providing the 3% at 55 Local 
Safety formula, single highest year plan, paying the employee’s 9% contribution, which is reported to PERS as earned salary 
under the EPMC Plan.  (Conversion to the 3% @ 50 plan is scheduled for July 1, 2008.)   
 

Social Security:  The City participates in the Social Security Program.  
 

Medical/Dental/Vision Insurance:  City-paid dental and vision insurance is provided for all employees and dependents.  The 
City offers several options for medical insurance coverage through PERS Health Care, contributing up to $995 per month for 
family coverage, or providing a cash payment each month for employees with equivalent coverage (currently $382/month).     
 

Life Insurance:  City-paid $40,000 life insurance.     
 

Vacation Leave:  Employees receive vacation with pay of 80 hours after 
one year of continuous service.  Vacation leave is increased periodically to a 
maximum of 160 hours after 15 years of employment.    
 

Holidays:  Shift employees are provided 8 hours pay per month in lieu of 
holiday leave.  Employees also receive an additional 12 hours leave per year 
which may be granted as time off or straight time during December.   
 

Sick Leave:  Sick leave with pay is accumulated on a basis of 8 hours per 
month with unlimited accumulation.  Upon retirement, 50% of accumulated 
sick leave can be paid out, up to a maximum of 480 hours.  25% of unused 
sick leave accumulated during the year may be converted to cash or 
vacation leave.   
 

Uniform Allowance:  $1,000 annually.    
 

Educational Incentives:  Educational/POST certificate incentives of 2.5% for AA Degree/POST Intermediate Certificate or 
5% for BA Degree/POST Advanced Certificate.  Tuition reimbursement of $1,200 annually.   
 

Work Schedule:  12 Plan currently in effect for uniformed personnel.  
 

Employee Assistance Program:  City-paid for employee and dependents. 
 

Direct Deposit:  Available to all employees. 
 

Credit Union Membership:  Available to all employees. 

COMPENSATION AND BENEFITS 

Applications are available at the Arroyo Grande City Hall, 214 E. Branch Street, Arroyo Grande, or on the 
City’s website at www.arroyogrande.org.  Completed City applications must be submitted to the address 
below.  Resumes are encouraged.  Faxes and E-mails will not be accepted.     
 

HUMAN RESOURCES MANAGER 
CITY OF ARROYO GRANDE 

P. O. BOX 550, ARROYO GRANDE, CA   93421 
(805) 473-5410 

 
 

Applications will be accepted on a continuous basis. This process will fill the vacancy created by the retirement of a veteran 
Police Officer and will create an applicant pool for anticipated retirements.   All applications are subject to review and 
evaluation.  After an initial evaluation of the applications, selected candidates will be invited to interviews.  The Chief of 
Police will conduct second interviews with the finalist(s) prior to appointment.   
 

F A Loyalty Oath must be signed by appointees to any position with the City of Arroyo Grande.  Fingerprinting  will also 
be required. 

 

F Proof of United States Citizenship, or, if not a citizen, other appropriate authorization is required, prior to employment. 
 

F Possession of a valid California Driver’s License is required.   
 

F Police Officers must live within a 45 minute response time by the end of the second month of employment. 
 

The provisions of this announcement do not constitute an expressed or implied contract 
and any provision in this announcement may be modified or revoked without notice.                                                                                                    

 

THE CITY OF ARROYO GRANDE IS AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER AND ENCOURAGES MINORITIES, WOMEN, 
AND PERSONS WITH DISABILITIES TO APPLY.  SHOULD YOU REQUIRE ANY ACCOMMODATION FOR TESTING DUE TO A DISABILITY, 
PLEASE ADVISE AT TIME OF APPLICATION.  NON-SMOKERS ARE  PREFERRED APPLICANTS. 

APPLICATION PROCESS 


